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1

EMPLOYMENT AGREEMENT 
REGISTERED NURSE 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into on July 3, 2013 the “Effective 
Date”) by and between Management Health Systems, Inc. d/b/a MedPro Staffing, with its main office 
located at 1580 Sawgrass Corporate Parkway, Suite 100, Sunrise, Florida 33323 (“MHSI” or the 
“Company”) and Eden Selispara with residence at Al Masoudi, Al Ain,  , United Arab Emirates 
(“Healthcare Professional”).  

RECITALS

WHEREAS, Healthcare Professional desires to work in the United States as a Registered Nurse 
(“RN”); and  

WHEREAS, Healthcare Professional is licensed to practice in their home country and has 
successfully passed or intends to pass and/or obtain the CGFNS Certificate, CES, IELTS, Visa Screen 
and RN NCLEX; and 

WHEREAS, the Company is in the business of employing healthcare professionals to work as 
RNs; and  

WHEREAS, upon Healthcare Professional’s completion of the conditions set forth herein, the 
Company desires to employ Healthcare Professional to work as an RN for the Company and the 
Company’s clients; and, Healthcare Professional desires to be employed by the Company upon 
Healthcare Professional’s satisfaction of certain conditions as set forth herein. 

NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, 
the parties agree as follows:     

1. Employment.  Upon Healthcare Professional’s successful completion of the conditions
set forth in Section 2 and Section 3 of this Agreement, the Company hereby agrees to employ the 
Healthcare Professional at the work site(s) selected by the Company from time to time (the “Facility”),
and the Healthcare Professional accepts employment with the Company (“Employment”), upon the terms 
and conditions hereinafter set forth.   

2. Conditions Prior to Employment.  Prior to Employment with the Company, Healthcare
Professional must meet the following conditions:  

(a) Pass the RN-NCLEX and IELTS exams;

(b) Obtain applicable licenses in the state of proposed Employment;

(c) Submit all documents needed to process permanent residency papers;

(d) Receive any additional credentialing as needed to obtain state licensure to
practice as an RN in the United States and meet all Section 343 healthcare workers certificate  
requirements within the required time period; and 
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(e) Interview with and be accepted by a client of the Company for a work 
assignment (“Work Assignment”) with a confirmed commencement date. 

 
3. Additional Conditions.  Healthcare Professional understands and agrees that their 

Employment is further contingent upon Healthcare Professional meeting and abiding by the following 
conditions and requirements:  

(a) Healthcare Professional’s continued work in an approved patient setting until 
departure to the United States is confirmed;  

(b) A minimum of twelve (12) recent months direct patient care experience prior to 
departure to the United States, or an amount agreed between the Company and the Healthcare 
Professional;  

(c) Submission of employment verification certificates as requested by the 
Company; and 

(d) Submission of an updated resume to Company every six (6) months prior to 
Employment and at any time thereafter upon request of the Company.  

4. Assistance with Conditions.  While the Company agrees to provide reasonable assistance 
to Healthcare Professional in meeting the conditions set forth in Section 2 of this Agreement, Healthcare 
Professional’s failure to achieve Employment due to failure to meet any of the conditions set forth in 
either Section 2 or Section 3 of this Agreement shall not constitute a breach of this Agreement by the 
Company.   

5. Term of Employment.  Healthcare Professional’s Employment with the Company shall 
begin on a date set by the Company, which date shall be after Healthcare Professional has completed the 
conditions set forth in Section 2 and Section 3 above (the “Start Date”).  Healthcare Professional’s 
Employment shall commence on the Start Date and continue in effect for a three (3) year period (the 
“Employment Term”). If the Healthcare Professional previously entered into a placement agreement with 
the Company, any portion of the Commitment Period which passed under the placement agreement shall 
be considered as an expired portion of the Employment Term.  

6. Orientation.  Once Healthcare Professional has received assignment to a Facility, 
Healthcare Professional shall participate in an orientation program (“Orientation”) to familiarize 
Healthcare Professional with Employer’s rules and regulations and the rules and regulations of the 
Facility.  If the length of this Orientation is longer than one week, the Start Date (as defined in Section 5) 
will begin on a date set by the Company after the Orientation is completed.  Healthcare Professional 
agrees to participate in any additional orientation, transition program, or in-service training programs that 
may be required by the Employer or the Facility.   

7. Approved Leave of Absence.  If the Healthcare Professional takes an approved leave of 
absence lasting for five (5) days or more, the Employment Term will be automatically extended by the 
number of days of the approved leave of absence.   

8. Relocation/Start-Up Assistance.  The Company will provide one-time start-up 
compensation to Healthcare Professional in the net amount of Two Thousand Five Hundred Dollars 
($2,500.00) payable within 45 days of arriving in the U.S. Healthcare Professional may request an 
advance of up to one-third of this compensation upon arriving in the U.S.   

9. Advance.  The Company offers a program pursuant to which Healthcare Professional 
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may request and receive an advance, while in the U.S., up to One Thousand Dollars ($1,000.00) to assist 
Healthcare Professional with start-up costs or emergency needs (“Advance”).  The Company may, but is 
not required to provide such Advance to Healthcare Professional.  If the Company decides to provide an 
Advance, Healthcare Professional must sign a loan agreement pursuant to which Healthcare Professional 
agrees to repay the Advance on terms set forth by the Company.  

10. Payment, Hours and Work Site of Healthcare Professional.  During the Employment 
Term:  

(a) Healthcare Professional shall be paid the higher of the prevailing wage for the 
occupation as determined by the United States Department of Labor for the particular work site to which 
Healthcare Professional is assigned, or $25 per hour. Healthcare Professional will be eligible for an 
increase in their base hourly wage based on years of experience with MedPro and job performance.    

(b) Healthcare Professional shall be paid compensation as a full-time employee.  

(c) Healthcare Professional shall be paid overtime compensation as per United States 
and/or state law requirements. 

(d) Healthcare Professional shall be eligible for employee benefits on the same basis 
and with the same criteria as offered to other workers in the same classification.  These benefits may 
include health insurance, life and disability insurance, paid time off, and other benefits offered from 
time-to-time by the Company. 

(e) The Facility where Healthcare Professional shall carry out their Employment 
shall be as selected by the Company.  The Healthcare Professional acknowledges that they may be 
required to work at multiple different Facilities in different geographic locations during the Employment 
Term. Where necessary, the Healthcare Professional shall relocate to the vicinity of the Facility to which 
they are assigned to work.  The Company will reimburse relocation costs as per the Company’s policy in 
effect at the time of the relocation. 

11. Healthcare Professional’s Warranties and Covenants. Healthcare Professional warrants 
and covenants that at all times during Healthcare Professional’s Employment:  

(a) Healthcare Professional shall perform RN services for the Facility’s clients and 
patients, the Company’s clients and the Company’s clients’ patients and Healthcare Professional shall 
also perform other related and ancillary services as may be reasonably required by the Company, the 
Facility or Company’s clients (collectively, the “Services”);  

(b) Healthcare Professional shall perform the Services in accordance with good 
practice and procedure and to the best of Healthcare Professional’s knowledge, skill and ability;   

(c) Healthcare Professional shall observe and conform to all laws, rules, regulations 
and other requirements relating to performance of the Services and shall comply with all practices;  
policies, and procedures of the Company, the Facility and the Company’s clients, as may be in effect on 
the date hereof or as may be modified, revised, or otherwise changed from time to time;  

(d) Healthcare Professional shall maintain their level of education and skill 
(including, but not limited to, attending professional conventions and postgraduate seminars) so that 
they can provides professional services to patients in a manner that is consistent with the then-current 
relevant standards of care;  

(e) Healthcare Professional shall maintain current all local, state and federal licenses 
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and certifications required for performance of the Services at each Facility to which they are assigned;  

(f) Healthcare Professional shall act in a professional manner any time Healthcare 
Professional is performing Services or duties under this Agreement;  

(g) Healthcare Professional shall protect the confidentiality of patient information 
and shall comply with all of the Company’s, the Facility’s and the Company’s clients’ policies on the 
release of patient information (whether written or oral) and with any applicable state and federal laws 
and regulations protecting the confidentiality of patient records; and  

(h) Healthcare Professional shall immediately notify the Company of any event that 
may have an adverse impact on Healthcare Professional, the Company, the Facility or any of the 
Company’s clients, independent contractors or employees; and 

12. Termination of Employment. 

(a) Termination by the Company for Cause.  The Company may terminate 
Healthcare Professional’s Employment upon any of the events listed in this Section 12(a).  Such 
termination shall be termination for “Cause” and shall be effective immediately upon the Company’s 
delivery of written notice to Healthcare Professional.    

(i) Suspension or termination for more than thirty (30) days, revocation or 
other loss of any license or certification necessary for Healthcare Professional’s work as an RN;   

(ii) Healthcare Professional’s conviction of a felony or a crime involving 
moral turpitude;  

(iii) Any judicial finding that Healthcare Professional is incompetent;  

(iv) Suspension or reduction of Healthcare Professional’s privileges at 
Facility or the initiation of any disciplinary or peer review proceeding that could result in the suspension 
or reduction of privileges if such proceeding, in the Company’s sole discretion, calls into question 
Healthcare Professional’s professional competency, ethics or judgment; 

(v) The Company’s determination that Healthcare Professional has suffered 
a Disability (as defined herein), if Company provides Healthcare Professional written notice of its intent 
to terminate Healthcare Professional’s Employment, and Healthcare Professional has not returned to full 
performance of their duties within thirty (30) days after such notice is provided; “Disability” means 
Healthcare Professional’s inability to fully perform their duties for a total of three (3) months, whether or 
not consecutive, as a result of incapacity due to mental or physical illness preventing Healthcare 
Professional from fully performing their duties;  

(vi) Healthcare Professional’s death;  

(vii) Healthcare Professional’s breach of any material provision of this 
Agreement or commitment of any other act or omission that materially damages the Company, where the 
Company notifies Healthcare Professional in writing thereof and Healthcare Professional either fails to 
cure such breach or act or omission so specified within thirty (30) days of delivery of such written notice 
by the Company (the “Cure Period”) or Healthcare Professional causes another incident of any such 
conduct, action, or failure to act within ninety (90) days of the expiration of the Cure Period or the 
breach is not curable; or  
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(viii) Healthcare Professional’s absence from work without written or oral 
explanation to the Company for three (3) or more consecutive working days.  

(b) Termination by the Company without Cause.  The Company may terminate this 
Agreement without Cause for any reason upon thirty (30) days prior notice to Healthcare Professional.   

(c) Termination by Healthcare Professional.  Healthcare Professional may terminate 
this Agreement upon the Company’s material breach of this Agreement, if the Company fails to cure 
such breach within thirty (30) days after its receipt of written notice by Healthcare Professional detailing 
such breach. 

13. Payment Due on Termination Prior to Expiration of Employment Term.   

(a) Healthcare Professional acknowledges that the Company will incur significant 
costs in the recruiting, training, and placement of Healthcare Professional; the provision of 
relocation/start-up assistance to Healthcare Professional; and the provision of assistance to help 
Healthcare Professional meet conditions set forth in Section 2 of this Agreement; and will incur other 
costs in relation to this Agreement (such amount shall be referred to as the “Employer Recruitment 
Costs”).  The parties agree to set Employer Recruitment Costs at Thirty-Three Thousand, Three 
Hundred, Twenty Dollars ($33,320.00) which the parties agree is a reasonable amount since the amount 
of Employer Recruitment Costs is not discernable at this time.    

(b) In the event that Healthcare Professional does not complete the Employment 
Term, for any reason other than termination pursuant to Section 12(a)(iii), 12(a)(v), 12(a)(vi), 12(b) or 
12(c) above, Employer Recruitment Costs as stated in 13(a) above shall be due by Healthcare 
Professional as liquidated damages, payable on or before the last day of employment of Healthcare 
Professional by the Employer, in accordance with Section 13(c) below and the promissory note attached 
hereto as Exhibit A.     

(c) Reduction. On the last day of each year of the Employment Term, an amount 
equal to one-third of the Employer Recruitment Costs (the “Annual Reduction Amount”) shall be 
calculated. Employer Recruitment Costs minus any applicable Annual Reduction Amounts (the 
difference being the “Net Recruitment Costs”) shall be due by Healthcare Professional as liquidated 
damages, payable on or before the last day of employment of Healthcare Professional by the Employer, 
in accordance with Section 13(b) above and the promissory note at Exhibit A. 

(d) If this Agreement terminates prior to the Start Date, and such termination is not a 
result of Employer’s breach of this Agreement, the Healthcare Professional will be required to reimburse 
any and all expenses the Employer has incurred as a result of this Agreement.  

14. Compliance with Rules and Policies.  Healthcare Professional acknowledges that certain 
policies, rules and regulations have been or may be established and maintained by the Company from 
time to time for the efficient operation.  Healthcare Professional agrees to comply with:  (a) the 
Company’s, Facility’s and the Company’s client’s written policies, rules and regulations as may be 
established and amended from time to time (including any rules or policies promulgated in connection 
with any corporate compliance program or compliance manual)  which policies rules and regulations and 
amendments thereto shall be provided to Healthcare Professional by the Company, and shall not 
otherwise conflict with or have the effect of reducing or otherwise diminishing Healthcare Professional’s 
compensation as provided in this Agreement; (b) the written policies of all hospitals and health care 
facilities where Healthcare Professional renders services on behalf of the Company and/or the Company’s 
clients and any other outpatient facility, clinic, ambulatory surgery center or similar facility in which 
Healthcare Professional participates or renders services on behalf of the Company (collectively, “Health 
Care Facilities”); (c) written policies, standards and relevant recommendations of any accreditation 
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agency which regulates or oversees any Health Care Facility or program in which Healthcare professional  
participates or renders services on behalf of the Company; and (d) all applicable provisions of law and 
other rules and regulations of all governmental authorities relating to licensure, regulation and the 
professional activities and relationships of Healthcare Professional.   

15. Restrictive Covenants. Healthcare Professional acknowledges that, incident to Healthcare 
Professional’s services, Healthcare Professional will gain extensive and valuable experience and 
knowledge relating to the business and operations of the Company, the Facility and the Company’s 
clients, the use or disclosure of which could cause the Company substantial loss and damages which 
would not be readily calculated and for which no remedy at law would be adequate.  Accordingly, 
Healthcare Professional covenants as follows:  

(a) Non-Solicitation.  From the date Healthcare Professional executes this 
employment agreement through the Start Date, during the Employment Term and for a two (2) year 
period upon its termination, Healthcare Professional shall not, for any reason, contact or solicit, directly 
or indirectly, the Facility, clients or patients of the Company or patients of any of the Company’s clients 
or the Facility for purposes of providing services or the marketing or advertising of services, by 
Healthcare Professional or any individual, person or entity with which Healthcare Professional has a 
professional or financial relationship.  From the Effective Date through the Start Date, during the 
Employment Term and for a two (2) year period thereafter, Healthcare Professional shall not solicit, 
directly or indirectly, any employee, agent, independent contractor or other individual who provides 
services on behalf of the Company, the Facility or the Company’s clients, for the purpose of providing 
services on behalf of Healthcare Professional or any individual, person or entity with who Healthcare 
Professional has a professional or financial relationship.   

(b) Non-Circumvention.   Healthcare Professional covenants and agrees that, for a 
period of one (1) year after the Effective Date, Healthcare Professional will not work with any other 
entity or individual to locate, identify and secure work in the United States, unless agreed to in writing 
by the Company. 

(c) Confidentiality.   

(i) For purposes hereof, “Confidential Information” means all tangible and 
intangible non-public information in any form (including written information, oral statements, visual 
observations of the Company’s operations at its business premises, electronically stored data and 
electronically transmitted data) regarding the Company or its business operations, including (i) 
information concerning Company’s, the Facility’s or any of the Company’s clients’ (a) trade secrets, 
systems, know-how, products, processes, inventions, or marketing or sales techniques, (b) financial 
condition, costs, business interests, initiatives, objectives, plans, or strategies, (c) customers, clients, 
suppliers, lenders, underwriters, vendors, consultants, independent contractors, attorneys, accountants or 
employees, and (ii) all other information (a) identified by Company as confidential or proprietary, or (b) 
deemed confidential, protected, a trade secret, or proprietary under applicable law.   

(ii) Healthcare Professional hereby acknowledges and agrees (i) that 
Company has expended significant time and resources in developing its Confidential Information, (ii) 
that any Confidential Information (in whatever form, including, but not limited to, electronically stored 
and electronically transferred information) disclosed to, or otherwise learned by, Healthcare Professional 
as a result of Healthcare Professionals discussions, negotiations or business dealings with the Company 
is confidential and proprietary information, and (iii) that any direct or indirect use or disclosure of any 
Confidential Information will be detrimental to, and will cause irreparable injury to, Company or 
Company’s business interests.  

(iii) Healthcare Professional hereby agrees that it will not, directly or 
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indirectly (i) provide or disclose any Confidential Information to any other person or entity for any 
purpose; (ii) use or divulge any Confidential Information, or allow any Confidential Information to be 
used or divulged, directly or indirectly, for its own benefit, or the benefit of any other person or entity or 
in any manner detrimental to or in competition with Company’s interests; or (iii) copy or retain any 
materials or other records relating to any Confidential Information. 

(d) Enforcement.  Healthcare Professional acknowledges that irreparable harm will 
result to the Company if Healthcare Professional breaches the covenants of this Section 15, that a 
material inducement for this Agreement are the covenants set forth in this Section 15, and that monetary 
damages in an action at law would not provide an adequate remedy if this Section 15 is breached.  
Healthcare Professional further acknowledges and agrees that the covenants contained in this Section 15 
are necessary for the protection of the Company’s legitimate business and professional duties, ethical 
obligations and interests, and are reasonable in scope and content and have been negotiated in good faith 
and at an arms-length basis.  If Healthcare Professional breaches or threatens to breach this Section 15, 
the Company shall have the right to obtain an injunction to restrain the violation by Healthcare 
Professional and all persons acting for or with Healthcare Professional.  The Company shall also have 
the right to require Healthcare Professional to render an accounting to pay over to the Company all 
compensation or profits derived or received by Healthcare Professional as a result of breaching the 
provisions of this Section 15 and Healthcare Professional agrees to account for and pay over such 
compensation and profits.  Injunctive relief shall be in addition to, and not in lieu of, any other remedies 
or damages available at law or in equity including the recovery of compensatory and punitive damages 
from Healthcare Professional.  

16. No Guaranty.  The Company does not make any representation or guaranty as to the 
length of time it may take to secure the initial work assignment for Healthcare Professional. 

17. Indemnification.  Healthcare Professional covenants and agrees to indemnify and hold 
harmless the Company, and its members, managers, officers, directors, owners, investors and employees 
against any and all loss, expense, costs, damage or liability whatsoever, including attorneys’ fees, arising 
out of (i) actions by Healthcare Professional, whether inside or outside the scope of Services and duties 
under this Agreement, (ii) any breach by Healthcare Professional of the terms of this Agreement, (iii) the 
Healthcare Professional’s representations and warranties set forth in this Agreement being false or 
containing any material omission.  Healthcare Professional’s indemnification obligation under this 
paragraph shall survive termination of this Agreement.   

18. Remains. If the Healthcare Professional dies during the Employment Term, the Company 
shall arrange (at the Company’s expense or offsetting benefits) for the repatriation of the Healthcare 
Professional’s remains and proper disposition thereof upon previous arrangement with the Healthcare 
Professional’s next-of-kin or, in the latter's absence, the nearest Embassy or Consulate.  

19. Authority to Enter Agreement.  Healthcare Professional agrees and acknowledges that 
Healthcare Professional is not under legal contract with another agency or facility, either foreign or 
domestic, which would restrict Healthcare Professional from entering into this Agreement or from fully 
performing their obligations hereunder.  

20. Enforcement Costs.  In the event of any litigation or arbitration arising under or relating 
to the enforcement of this Agreement or any breach thereof, the prevailing party shall be entitled to 
recover all court costs, expenses (even if not taxable as court costs) and reasonable attorneys’ fees 
(including, without limitation, all pre-trial, trial and appellate proceedings), incurred in that action or 
proceeding, in addition to any other relief to which such party may be entitled. 

21. Remedies.  In the event that Healthcare Professional breaches any of the terms of this 
Agreement or fails to comply with any of its obligations under this Agreement, the Company shall have 
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available to it all remedies set forth herein and all remedies available to it at law.  

22. Notices.  All notice required or permitted under this Agreement shall be deemed duly 
given and delivered on such day that: (i) the notice is hand delivered to the Company or Healthcare 
Professional at the address set forth above or at such other address which the party has requested to 
receive notices at, (ii) three (3) days after such notice is sent by registered or certified mail to the 
Company or Healthcare Professional at the address set forth above or at such other address which the 
party has requested to receive notices at, or (iii) the day after such notice is set by overnight express to the 
Company or Healthcare Professional at the address set forth above or at such other address which the 
party has requested to receive notices at.  

23. Assignability.  This Agreement, and any and all rights and obligations hereunder, are 
freely assignable by the Company without the consent of Healthcare Professional.  Healthcare 
Professional shall not assign this Agreement.  

24. Severability. If any term or provision, or any portion thereof, of this Agreement, to any 
extent, be invalid or unenforceable, the remainder of this Agreement shall not be affected thereby, and 
each term and provision of this Agreement shall be valid and enforceable to the fullest extent permitted 
by law. 

25. Change of Address.  Healthcare Professional shall notify the Company immediately of 
any changes of status, including but not limited to, change of name, address, email or telephone number.   

26. No Waiver.  The waiver of any provision of this Agreement by either party shall not 
constitute a continuing waiver or a waiver of any subsequent performance or breach of the same or other 
provision of this Agreement.   

27. Entire Agreement; Amendments.  This Agreement constitutes the entire agreement of the 
parties hereto with respect to the subject matter hereof.  This Agreement may not be changed, modified or 
amended except in writing and signed by the parties to be charged. 

28. Number, Gender.  When the context of this Agreement requires, the gender of all words 
shall include masculine, feminine, and neuter, and the number of all words shall include the singular and 
plural.  

29. Survival of Terms. Any terms of this Agreement which by their nature must survive after 
termination of this Agreement to give their intended effect shall be deemed to survive termination of this 
Agreement.   

30. Execution of Subsequent Documents.  Healthcare Professional agrees to execute such 
documents as may be necessary to evidence the obligations set forth in this Agreement.  Healthcare 
Professional also agrees to sign a Power of Attorney authorizing the Company to represent Healthcare 
Professional to all United States Licensing Boards. 

31. Representation of Understanding.  By signing this Agreement the Healthcare Professional 
states that they have read and fully understood the contents of this Agreement. If the Healthcare 
Professional has experienced difficulty in understanding any provisions of this Agreement, the Healthcare 
Professional has consulted with such advisors as the Healthcare Professional considers necessary.  
Accordingly, Healthcare Professional enters into this Agreement with full understanding and knowledge 
of the Company’s and Healthcare Professional’s duties and performance required under its terms.  

32. WAIVER OF RIGHT TO JURY TRIAL.  HEALTHCARE PROFESSIONAL HEREBY 
KNOWINGLY, VOLUNTARILY AND INTENTIONALLY WAIVES ANY RIGHT TO A TRIAL BY 
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JURY IN RESPECT TO ANY LITIGATION BASED HEREON, OR ARISING OUT OF, UNDER OR 
IN CONNECTION WITH THIS AGREEMENT OR ANY AGREEMENT, DOCUMENT OR 
INSTRUMENT EXECUTED IN CONNECTION HEREWITH, OR ANY COURSE OF CONDUCT, 
COURSE OF DEALING, STATEMENTS (WHETHER VERBAL OR WRITTEN) OR ACTIONS OF 
THE COMPANY.  THIS PROVISION IS A MATERIAL INDUCEMENT FOR THE COMPANY 
ENTERING INTO THIS AGREEMENT WITH HEALTHCARE PROFESSIONAL. 

33. Counterparts.  This Agreement may be executed in one or more counterparts, each of 
which shall be deemed an original, but all of which together shall constitute one and the same instrument. 

 
 

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the date first 
written above. 
 
 
 

 
 
 
Name of recruiting company: IFAN Global 

HEALTHCARE PROFESSIONAL: 
 
Eden Selispara 

 COMPANY: 
 
Management Health Systems, Inc. 
dba MedPro Staffing 

 
 

By: dl.signhere.2  By: dl.signhere.1 
 
Print Name: dl.fullname.2 

  
Print Name: dl.fullname.1 

 
Date:       dl.datesign.2 

  
Title: dl.title.1 

    
Date:       dl.datesign.1 
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EXHIBIT A 
 

PROMISSORY NOTE 
Principal Amount              Date 
$33,320.00                   July 3, 2013 
 
 FOR VALUE RECEIVED, Eden Selispara an individual (the “Maker’), promises to pay to the order 
of Management Health Systems, Inc. d/b/a MedPro Staffing, (the “Holder”), the principal amount of  Thirty-
Three Thousand, Three Hundred, Twenty Dollars ($33,320.00) (the “Principal”).  Except as otherwise stated 
herein, the Principal shall bear no interest.  Capitalized terms used but not defined herein shall have the 
meaning set forth in the Employment Agreement between Maker and Holder.   
 

1. Payment. 

(a) Payment of the Principal shall be in lawful money of the United States of America, 
by certified or bank check, made payable to Holder or subsequent Holder.  Delivery of such payment shall be 
made to such place as the Holder or subsequent holder hereof shall have designated to Maker in writing.   

(b) The Principal, as reduced pursuant to Section 2 herein, shall be due and payable to 
the Holder on the same day that the Maker’s Employment terminates (other than pursuant to Section 
12(a)(iii), 12(a)(v), 12(a)(vi), 12(b) or 12(c) of the Employment Agreement dated July 3, 2013 between 
Holder and Maker) (the “Default Date”), if such termination is prior to the expiration of the Employment 
Term.  If the Healthcare Professional previously entered into a placement agreement with the Holder, any 
portion of the Commitment Period which passed under the placement agreement shall be considered as an 
expired portion of the Employment Term  If the Maker fails to pay any outstanding Principal, as reduced 
pursuant to Section 2 herein, on the Default Date, interest shall accrue on all amounts due under this Note at 
the highest rate permitted by law until the date all amounts due under this Note are paid in full.  Payments 
received after the Default Date shall be applied first to collection costs, then to interest and then to reduce 
Principal due.   

2. Reduction.  Until either the Principal is reduced to zero pursuant to operation of this Section 2 
or the Default Date, which ever occurs first, the Principal due shall be automatically reduced on the last day of 
each year of the Employment Term by an amount equal to one-third of the original Principal.  If the Maker 
maintains Employment until the expiration of the Employment Term, the Principal shall be reduced to zero. 

3. Collection Costs.  In the event that Holder shall, after the Default Date, turn this Note over to 
an attorney for collection, the Maker shall further be obligated to Holder for the Holder's reasonable attorneys' 
fees and expenses incurred in connection with such collection.  

4. Waiver of Demand.  The Maker waives demand, presentment for payment, notice of 
dishonor, protest, notice of protest and diligence in collection and bringing suit and agrees that the Holder may 
extend the time for payment, accept partial payment or take security therefore without discharging or releasing 
the Maker.   

5. No Waiver by Holder.  No delay or omission on the part of Holder in exercising its rights 
under this Note, or delay or omission on the part of Holder in exercising its rights hereunder or under any 
instrument, document or agreement securing or executed in connection with this Note, or course of conduct 
relating thereto, shall operate as a waiver of such rights or any other right of Holder, nor shall any waiver by 
Holder of any such right or rights on any one occasion be deemed a bar to, or waiver of, the same right or 
rights on any future occasion.   

6. Limitation on Interest.  Notwithstanding any other provision of this Note or of any document, 
instrument or agreement securing or executed in connection with this Note, the total liability for payments of 
interest and payments in the nature of interest, including, without limitation, all charges, fees, exactions or 
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other sums that may at any time be deemed to be interest (“Interest”) shall not exceed the highest rate of 
interest allowed by applicable law.  In the event the obligation to pay Interest hereunder or under any such 
other document, instrument or agreement shall, for any period or for any reason whatsoever, result in an 
effective rate of interest which exceeds the limit imposed by applicable law, such excess, upon receipt thereof 
by Holder, shall be applied, without further agreement or notice, first to the reduction of the outstanding 
Principal with the excess, if any, being then repaid to the Maker.  Holder agrees to accept such sums as a 
penalty-free prepayment of Principal unless Holder at any time elects, by notice in writing, to waive, reduce or 
limit the collection of any sums in excess of those lawfully collectable as interest rather than accept those sums 
as a prepayment of Principal.  The parties hereto acknowledge that the Maker does not intend or expect to pay, 
nor does the Holder intend or expect to charge or collect, any Interest under this Note greater than the highest 
nonusurious rate of interest that may be charged under applicable law. 

7. Governing Law.  The construction, validity and enforceability of this Note shall be governed 
by the laws of the State of Florida, without regard to its principles of conflicts of laws.  The Maker irrevocably 
consents to personal jurisdiction and venue in the trial courts of Broward County, Florida or the United States 
District Court for the Southern District of Florida over any suit, action or proceeding arising out of or relating 
to this Note. 

8. Headings.  Section headings used in this Note are for convenience of reference only and are 
not part of this Note for any other purposes.   

9. Number, Gender. When the context of this Note requires, the gender of all words shall 
include masculine, feminine, and neuter, and the number of all words shall include the singular and plural.  

10. Severability. If any term or provision, or any portion thereof, of this Note, to any extent, be 
invalid or unenforceable, the remainder of this Note shall not be affected thereby, and each term and provision 
of this Note shall be valid and enforceable to the fullest extent permitted by law. 

11. Enforcement Costs.  In the event of any litigation or arbitration arising under or relating to the 
enforcement of this Note or any breach thereof, the prevailing party shall be entitled to recover all court costs, 
expenses (even if not taxable as court costs) and reasonable attorneys’ fees (including, without limitation, all 
pre-trial, trial and appellate proceedings), incurred in that action or proceeding, in addition to any other relief 
to which such party may be entitled. 

12. WAIVER OF JURY TRIAL.  THE MAKER HEREBY KNOWINGLY, 
VOLUNTARILY AND INTENTIONALLY WAIVES ANY RIGHT TO A TRIAL BY JURY IN 
RESPECT TO ANY LITIGATION BASED HEREON, OR ARISING OUT OF, UNDER OR IN 
CONNECTION WITH THIS NOTE OR ANY AGREEMENT, DOCUMENT OR INSTRUMENT 
EXECUTED IN CONNECTION HEREWITH, OR ANY COURSE OF CONDUCT, COURSE OF 
DEALING, STATEMENTS (WHETHER VERBAL OR WRITTEN) OR ACTIONS OF THE MAKER, 
HOLDER OR ANY PARTY LIABLE FOR PAYMENT OF THIS NOTE.  THIS PROVISION IS A 
MATERIAL INDUCEMENT FOR THE HOLDER ACCEPTING THIS NOTE FROM THE MAKER.

MAKER:

By: dl.signhere.2

Print Name: dl.fullname.2

Date:      dl.datesign.2
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PRE-EMPLOYMENT AGREEMENT 

This Agreement entered into by and between UNIVERSAL STAFFING SERVICES, 
INC., herein represented by Yolanda De Castro, President and General Manager with 
offices at 5477 Boyle St. Palanan, Makati City, Philippines, hereinafter referred to as 
the AGENCY, and ________________________________________ with residence 
address at ____________________________________________ Philippines, 
hereinafter referred to as the Staff Nurse “CANDIDATE”, set forth the following 
purposes, terms and stipulations: 

GENERAL PROVISION: 

CANDIDATE agree to pursue an offer of employment from Management Health
Systems, Inc. (MHSI) dba MedPro Staffing, located at 3201 W Commercial Blvd. 
116, Fort Lauderdale, FL 33309 U.S.A. a Foreign Employer and 
_________________________________________________,U.S.A. (Healthcare 
Professional) through UNIVERSAL STAFFING SERVICES, INC., their duly 
appointed agent in the Philippines and herein represented by Yolanda De Castro, 
President and General Manager with offices at 5477 Boyle St. Palanan, Makati City, 
Philippines. 

AGENCY agree to provide its services in obtaining a working visa or immigrant visa 
for you Staff Nurse as “CANDIDATE”.

CANDIDATE authorizes AGENCY, to prepare and file an immigrant or working 
petition with the USCIS (United State Citizenship and Immigration Service. The 
AGENCY will work on the petition for U.S. Lawful Permanent Residency (Green Card) 
or Working Visa (H1-B) for the CANDIDATE. Upon approval of the petition, 
beneficiary will be able to apply for United States visa at the US Embassy and work for 
the sponsor of the petition for at least 36 months.
The CANDIDATE fully understood that there are cost involve in the preparation and 
processing of the following: 

1. Visa Petition Application

2. Attorney’s fee

3. And other expenses related to Visa Processing

AGENCY will pay in advance for the expenses above stated. CANDIDATE agreed that all 
communications will course to AGENCY, CANDIDATE further agreed that she/he will not 
contact the employer directly. 

CANDIDATE agreed that, in the event of the CANDIDATE’S failure to comply with the terms 
and conditions of this Agreement at any time before departure to USA and after the AGENCY 
paid for the expenses in filing the Visa Petition, Attorney’s Fee, and other expense, the 
CANDIDATE shall pay the AGENCY the amount of up to US$5,000 for the expenses paid in 
advance by the AGENCY as above stated and the amount equivalent to US$8,000 as liquidated 



  Page 2 of 3 

damages. CANDIDATE agree to pay the AGENCY the amount of up to US$6,000 for the 
expenses paid in advance by the AGENCY in the processing of CANDIDATE’S visa as above 
stated, if the visa petition has been approved by US Citizenship and Immigration Services and 
the amount equivalent to US$8,000 as liquidated damages. In the event of the CANDIDATE’S 
failure to comply with the terms and conditions of this Agreement at any time after arriving in 
the U.S.A. and within 36 months period from the start of her/his employment the 
CANDIDATE agrees to pay the AGENCY the amount of US$15,000 on demand for the 
expenses incurred by the AGENCY for the Processing of Visa as above stated and as liquidated 
damages. It is agreed that these liquidated damages are a reasonable estimate of the damages 
caused to the AGENCY by such breach and does not constitute a penalty.  

 
Should the CANDIDATE however, complete the entire US Citizenship and Immigration 
Services process and successfully leave for U.S.A., work with Employer who sponsors her/his 
Visa for the period of 36 months employment contract, the above obligation will be waived 
and this Agreement will be automatically terminated. 
 
CANDIDATE certifies that she/he has no pending application and EB-3 or H-1B petition with 
other agency or other company. 
 
This Agreement shall be enforceable in accordance with and governed in all respects by the 
laws of the Philippines. 
 

IN WITNESS WHEREOF, the CANDIDATE have hereunto set her hand and indicate 

that he/she have read and agreed to the terms and conditions above written, this 

_________ day of _____________ at the city of _____________________ 

 
Signed: _________________________________ Date: __________________ 
 
CANDIDATE: __________________________ 
 
Address: ______________________________________________________________ 
 
Tel. Nos. _______________________________      Email: ______________________ 
 
 
For: UNIVERSAL STAFFING SERVICES, INC. 
 
Signed: ______________________________ 
 
YOLANDA DE CASTRO  
UNIVERSAL STAFFING SERVICES, INC. 
President and General Manager 
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SIGNED IN THE PRESENCE OF: 

_______________________________            _________________________________ 

SUBSCRIBED AND SWORN TO BEFORE ME, this _________ day of 
________________ at ________________________, affiant exhibiting to me her/his 
_______________________. 

       NOTARY PUBLIC 

CANDIDATE agrees and entrusts her/his application to the AGENCY and 
___________________________________________by withdrawing her/his existing 
immigrant (EB-3) petition with another hospital/agency with details as follows: 
  
 Petitioner  

 Date filed  

 Status  

I,  am withdrawing the above described 
petition and hereby authorize __________________________________________ to 
take over said petition.  

Signed: _________________________________ Date: __________________ 

CANDIDATE: __________________________ 

Address: ______________________________________________________________ 

Tel. Nos. _______________________________      Email: ______________________ 

       






